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Abstract 
 

The study sought to determine the effect of workplace recreation on employee performance at Kenya Utalii 

College. The study covered aspects of job satisfaction, service quality, customer satisfaction, and employee 
productivity. The study was descriptive covering a stratified sample of 81 respondents drawn from 162 employees. 

Data collected through self-administered questionnaire was analyzed using descriptive and inferential statistical 

tools. The reasons for engaging in recreation at workplace were relax mind and feel great (82.3%), reduce stress 

and improve concentration (62.9%), build confidence and self-esteem (59.7%), and improve health 53.2%). 
Workplace recreation has a positive influence on employee performance variables; job satisfaction (92%), quality 

of service and customer satisfaction (72%) and enhanced productivity (77.5%). Participation in recreational 

activities was found to be useful in the management of work-life balance with a correlation of 0.61. Job 
satisfaction correlated highly with performance at 0.55. Employees view recreation as a form of intrinsic reward; 

providing a means of pleasure and enjoyment. Staff parties provide suitable opportunity for feedback on 

performance (0.44) and for recognizing employee achievements (0.40); thus meeting employee’s social needs. 
However, recreation as a way of influencing employees’ identity with the organization had very little to do with 

job satisfaction as explained by a low correlation of 0.25. Fellowship was the least preferred activity while team 

building activities were the most preferred. For all respondents, the top three favourite activities were team 

building, staff parties and aerobics as forms of recreation. The study concluded that recreation is a significant 
factor in employee performance; increases the level of commitment, enhances bonding and improves employee 

wellbeing with a consequent positive effect on job satisfaction, service provision, customer satisfaction and 

productivity. Therefore, the College and indeed other organizations should offer recreation facilities and 
activities that are of interest to employees bearing in mind their different tastes, gender and age among other 

considerations in order to enhance employee performance.  
 

Key Words: Workplace recreation, job satisfaction, service quality, customer satisfaction, employee 
productivity, employee performance. 
 

Background 
 

A key objective of human resource management is to contribute towards the achievement of high level of 
employee and organization performance (Armstrong, 2005). Hutchinson, Kinnie, Purcell and Boxall (2003) 

contend that intangible assets such as culture, skill, competence, motivation and social interaction between people 

and teams are increasingly being seen as a source of strength in enhancing performance.  This is evident in those 

firms which can combine people and processes together. Organizations therefore need to put in place actions 
which are aimed at ensuring employees maximize their potential at the work place. As stated by Boxall et al 

(2003), individual performance is a function of ability, motivation and opportunity (AMO); what they refer to as 

the fundamentals of employee’s productivity.   
 

As part of human resource development, organizations and individuals are slowly appreciating the concept of 

planning and managing employee recreation. American Council on Exercise (2000), contends that creating some 

leisure time in the course of the day allows employees to recharge themselves psychologically and emotionally 
and this can lead to improved job performance. There is increased involvement in leisure activities and wellness 

programmes by companies in a bid to promote employees’ physical and mental health.   
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According to Taylor (2008), the demand for man made additional resources for recreation is greater now than 

before.  Though there are many mushrooming of entertainment and sports clubs, many organizations have 
invested large sums of money to provide such facilities within the workplace. Kenya Utalii College is one such 

organization in Kenya that has invested heavily and provides recreation for its employees. Besides being 

inherently beneficial to employees, such initiatives can make a significant contribution to reducing absenteeism 

and raising productivity (Cohen, 1999).    
 

Statement of the Problem 
 

The hospitality industry is characterized by long working hours; often late at night and very early morning 
reporting. Much of the work requires employees to be constantly on their feet and customer interactions can be 

stressful, as employees may be verbally abused for service problems that are none of their doing and completely 

out of their control. In addition, many of them have problems maintaining a work-life balance. These factors 
individually or in combination lead to ill-health, low morale, conflicts and high levels of stress. In an effort to 

help employees cope with such issues, organizations have invested in workplace recreation.  
 

There is evidence that that workplace recreation has a positive effect on employee performance (WHO, 2003). 
Workplace physical activity programmes in USA have helped reduce short-term sick leave (by 32%), health care 

costs (by 20-55%) and increased productivity (by 52%). However, scanty empirical data is available of the 

situation in developing world (WHO, 2003). Reduction of such kinds of avoidable costs is potentially important, 
especially in the developing countries such as Kenya as it would lead to higher employee performance. Kenya 

Utalii College has established workplace recreation in a bid to provide leisure and meet employee welfare 

requirements. However, no studies had been conducted to establish is such investments had any changes in 

employee and overall organizational performance. 
 

Purpose 
 

The purpose of the study was to determine the effect of workplace recreation on employees’ performance at 

Kenya Utalii College. 
 

Methods 
 

The study adopted a descriptive research design covering a population of 162 employees of Kenya Utalii College. 

Data was collected from a stratified random sample of 81 (50%) respondents through a semi-structured 
questionnaire. Quantitative data was analyzed using descriptive and inferential statistical analysis tools; mean and 

Spearman’s rank correlation to determine the relationship between variables under study while analysis of 

qualitative data involved organization into themes, guided by the study objectives. The analysis helped make a 
prediction about the dependent variable (employee performance) based on its covariance with the independent 

variables (organizational recreation) as supported by Kothari (2004). SPSS computer programme was used in data 

analysis. 
 

Results and Analysis 
 

Preliminaries 
 

The study achieved a response rate of 77%; of which 60% were male and 40% female. 82.3% of the respondents 

over 30 years of age. Majority of the respondents (93.5 %) engaged in recreational activities; 35.5% once a week, 

32.3% three to four times a week and 25.8% engaged daily. Regarding preference for various recreational 

activities fellowship was least preferred at 21.0% while team building activities were the most preferred at 64.0%. 
The top three favourite activities were team building, staff parties and aerobics. The reasons for engaging in 

recreation were varied; relaxation and feeling great (82.3%), lose weight (33.9%), build confidence and self 

esteem (59.7%), improve health (53.2%), relief stress and improve concentration (62.9%) and passing time 
(17.7%).  
 

Recreation and Job Satisfaction 
 

Most respondents (92%) rated very highly the contention that recreation has a positive effect on job satisfaction 
(Figure 1). This implied that if recreation is well planned and managed it would significantly contribute towards 

higher levels of job satisfaction and employee commitment to the organization. Workplace recreation was seen as 

a useful strategy in the management of work-life balance with a mean of 4.2 on a scale of 5.  
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Recreation was perceived as a form of intrinsic reward that provides a means of pleasure and enjoyment. 

Recreation as a way influencing employee identity with the organization had a mean of 3.0. Another aspect of 
recreation was provision of an opportunity for recognizing employee achievements and meeting their social needs 

with a mean of 4.0.  
 

Recreation and work-life balance as an aspect of job satisfaction had a positive correlation coefficient of 0.61. 

Recreation as a means of enjoyment and pleasure had 0.55. Recreational activities like staff parties had a 

correlation value of 0.44. However, recreation as a way of influencing employee identify with the organization 
had very little to do with employee job satisfaction as explained by a low correlation of 0.25.This implies that 

recreational activities play a key role on employee job satisfaction (Table 1). The findings confirm those of IIES 

(2006), which indicated that health and wellness promotion programmes improved workers’ job satisfaction. 

Table 1: Recreation and Aspects of Job Satisfaction 
 

Aspects of Job Satisfaction 5
 

4
 

3
 

2
 

1
 

M
ea

n
 

C
o

rr
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 % % % % %   

Recreational activities are a form of intrinsic rewards, 

providing a means of pleasure and enjoyment. 

          

30.0  

          

64.5  

            

5.5  

               

-    

                                

-    

            

4.2  

0.55 

Participation in recreational activities is useful in the 

management of work life balance. 

          

53.0  

          

41.7  

            

3.0  

            

0.7  

                             

1.6  

            

4.4  

0.61 

Recreational activities like staff parties provide a suitable 

opportunity for feedback on individual and organizational 

performance 

          

16.0  

          

42.2  

          

22.7  

          

16.2  

                             

2.9  

            

3.5  

0.44 

Recreational activities provide a good opportunity for 

recognizing employee achievements thus meeting some of 

employee’s social needs 

          

17.4  

          

66.9  

          

15.7  

               

-    

                                

-    

            

4.0  

0.40 

Recreation in a way influences employees’ aspiration to be 

identified with the organization. 

            

9.0  

          

33.8  

          

20.6  

          

20.7  

                           

15.9  

            

3.0  

0.25 

Engagement in organizational recreational activities 

provides a good forum for self development. 

          

10.2  

          

52.5  

          

19.0  

            

4.5  

                           

13.8  

            

3.4  

0.33 

 

Source: Survey Data, 2011 
 

Quality of Service and Customer Satisfaction 
 

Majority of the respondents were of the opinion that recreation contributes positively to quality of service and 
customer satisfaction with a mean of 4.2 on a scale of 5, as it provided opportunity for socialization and 

strengthening ties among employees and customers. Moreover, these activities provide forum for informal set ups 

thus easing communication among employees as well as opportunity for skills development such as leadership, 
interaction and communication with a mean of 4.0 and 3.7 respectively.  
 

Recreation as a means of providing an opportunity for socialization and strengthening ties among employees and 
customers had a significant correlation value of 0.69.  The provision of a forum for informal setups to enhance 

communication among employees as well as opportunity for skills development such as leadership, interaction 

and communication had correlation values of 0.63 and 0.54 respectively. The findings concur with the contention 
by Torkildsen (1992) that the free and uninhibited interaction that happens in recreation centers leads to better 

cohesion and hence higher quality of service. 
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Table 2: Role of Recreation in provision of Quality of Service and Customer Satisfaction 
 

Aspects of Quality Service and Customer Satisfaction 5
 

4
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 % % % % %   

Recreational activities provide an opportunity for socialization 

and strengthening ties among employees and customers. 32 52.6 15.4 0 0 4.2  

0.69 

Recreational activities provide an opportunity for skills 

development such as leadership, interaction and 

communication. 24.3 43.8 19.4 2.9 9.6 3.7  

0.54 

Recreation activities such as team building activities provide a 

good forum for educating employees on goals, objectives, 

mission and vision of an organization. 11.3 56.7 2.6 29.4 0 

        

3.5  

0.35 

Recreational activities provide an opportunity for creativity 

and innovativeness in my job. 22 32.7 16.6 6.7 22 

    

3.3  

0.28 

Recreational activities provide forum for informal set ups thus 

easing communication among employees. 17.5 60 22.5 0 0 4.0  

0.63 

Source: Survey Data, 2011 
 

Recreation and Employee Productivity 
 

Majority of the respondents (77.5%) were of the opinion that recreation affects employee productivity as shown in 

Figure 1. 

 
 

Figure 1: Recreational Activities and Employees’ Productivity 
 

Source: Survey Data, 2011 
 

The relationship between recreation and employee productivity was measured using a number of aspects of 

productivity (Table 3). Majority of the respondents (71.0%) viewed recreational activities at the workplace as 
being part of the rewards and benefits scheme with a correlation coefficient of 0.65, which reduced visits to the 

doctor with a mean of 4.0 out of a scale of 5. Recreation and employees’ physical and psychological well being 

had a correlation of 0.40 and 25% strongly supported the view that they were able to spend more time on the job 
as a result workplace recreation with a correlation of 0.55.  

  
 

         77.5% 

21.5% 

YES 

No 
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Therefore, workplace recreation significantly contributes to employee productivity when viewed as part of 

rewards and benefits scheme. This is achieved through motivation, body fitness and reduction in absenteeism. The 
results are consistent with those of a research by Department of Health Development, IIES (2006) which revealed 

negative correlations between productivity and subjective symptoms such stiff neck, low back pain and fatigue. 

The study concluded that the health and wellness programmes improved workers’ productivity through 

acquirement of appropriate ways of coping with stress. Karimi (2006) also argues that physical exercises like 
yoga are some of the ways through employees can build their concentration which in turn leads to higher 

productivity. 

Table 3: Recreation and Aspects of Employee Productivity 
 

Aspects of Employees productivity 5
 

4
 

3
 

2
 

1
 

M
ea

n
 

C
o

rr
el

at
io

n
  

 % % % % %   

Provision of recreational activities helps promote my 

health. 25.8 38.7 19.4 12.5 3.6 3.7  

0.59 

I view recreational activities at the workplace as being 

part of the rewards and benefits scheme for employees. 51.6 19.4 12.9 11.5 4.6 

            

4.0  

0.65 

My concentration levels are high because of the recreation 

activities at the work place. 22.5 26.5 19.4 25.8 5.8 

            

3.3  

0.16 

I am able to spend more time on the job because of 

engagement in recreation and leisure activities at the work 

place. 25.8 25.8 23.8 18 6.6 

            

3.5  

0.26 

Recreational activities contribute significantly towards 

my physical and psychological well being. 27.3 47.3 8.4 12 5 

            

3.8  

0.40 

Engagement in recreational activities helps reduce visits 

to the doctor. 38.7 45.4 5.7 1.6 8.6 

            

4.0  

0.55 

Engagement in recreational activities helps reduce 

absenteeism 23.9 48.8 6.7 11 9.6 

            

3.7  

0.40 

 

Source: Survey Data, 2011 
 

Conclusions 
 

From the findings, the study concludes that workplace recreation has a positive influence on employee 

performance. When recreation is well planned and managed, it can significantly contribute towards higher levels 
of employees’ commitment to the organization. It plays a key role in bonding among employees and with 

customers. Recreational activities provide an opportunity for socialization and strengthening ties among 

employees and customers as well as for skills development such as leadership, interaction and communication 
which are essential in the provision of effective service delivery. By offering recreation facilities to employees, 

organizations can help to boost the productivity of employees by meeting their physical and psychological needs 

which in turn reduces the rate of absenteeism, sick leaves and medical costs. This translates to more working 

hours by the healthy employees due to improved concentration; leading to improved organizational efficiency and 
profitability. 
 

Recommendations 
 

Kenya Utalii College and indeed other organizations should create workplace recreational facilities where all 
cadres of staff meet and interact in an informal setting. To enhance job satisfaction among employees, 

organizations should offer recreation facilities and activities that are of interest to employees bearing in mind their 

different tastes, gender, age and among others. This will encourage the employees to engage in recreation 
activities that they enjoy most.  Organisations should also plan and engage in recreational activities that contribute 

to the development of employees’ ability to offer effective customer service. Workplace recreation activities 

should be designed in a way that they help the physical and physiological wellbeing of the employees. This is 

because healthy employees are more productive and beneficial to the organisation.  
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The Government of Kenya should develop a policy framework to help establish and institutionalize workplace 

recreation as part of employee benefits and welfare programme. 
 
REFERENCES 
 

Ajzen, I., Driver, B. L. (1992) Application of the Theory of Planned Behavior to Leisure Choice. Journal of 

Leisure Research. V.24. page 207-243 

American Council on Exercise (2000). Group Fitness Instructor Manual. McGraw-Hill, NY. 

Armstrong, M. (2005). A Handbook of Human Resource Management Practice. Amazon.com, Inc. 

Arnscheid, R., & Schomers, P. (1996). Attitude and Performance in Groups: A Test of The Theory of Planned 

Behavior On Basketball Players. Vol. 27, 61-69. 

Beardwell, I. & Holden, L. (1997).  Human Resource Management, a Contemporary Perspective. Pearson 

professional Ltd. UK 

Boore M. (2006). The International Journal of Aging and Human Development. Volume 67, P. Human Science 

Press p 201-267 

British Journal of Sports Medicine (2005) BMJ Publishing Group Ltd & British Association of Sport and Exercise 

Medicine. Retrieved August 2008 from http/bmsj.com 

Brophy, J. (1998). Motivating Students to Learn. Boston: McGraw-Hill,U.S.A. 

Cohen, W.S. (1999) Health Promotion in the Work Place. Mayfield Publishing Company.UK 

Community Care Licensing Division. (2001) Manual Policies and Procedure: Adult Residential Care Facilities. 

Retrieved April 2009, from www.ccld.ca.gov 

Corporate Wellness Advisor (2009) http://www.personalbest.com Oakstone Publishing, LLC dba Personal Best. 

Vol. 1 pp 59 – 66 

Courneya, K. S.. (1995) Perceived Severity of the Consequences of Physical Inactivity Across The Stages of 

Change In Older Adults. Journal of Sport & Exercise Psychology  Vol. 103, 82-97. 

Cropanzano, R., Howes, J. C., Grandey, A. A., & Toth, P. (1997). The Relationship Of Organizational Politics 

And Support To Work Behaviors, Attitudes, And Stress. Journal of Organization Behavior 18, 159-180 

Cross, G. (1990). A Social History of Leisure since 1600. State College, PA: Venture. 

Cryer, B, McCraty R. and Childre D. (2003) Managing Yourself: Pull the Plug on Stress. Harvard Business 

Review Journal, Vol. 5. 

Curry, N. (1999). Community Participation in Outdoor Recreation and the Development of Millennium Greens in 

England. Leisure Studies, 19, 17-135. 

Decenzo, D. A & Robbins, Stephen P.(2000)  Fundamentals of Management: Essential Concepts and 

Applications. Pearson Education, Canada 

Dessler, G. (2005), Human Resources Management, 10
th
 Edition. Pearson Educational International, Saddle River 

, New Jersey USA. 

Ferguson, C.S, Little S. McClelland. (2001) Developing Teamwork through Experiential Learning. Journal of 

Computing Sciences in Colleges. Volume 16, issue 2   

Finnicum, P. (1998). Managing Stress through Outdoor Recreation. Parks & Recreation. Havard Business 

Review Journal, Vol. 2 

Fritz, J. (1997). Men's and Women's Organizational Peer Relationships: A Comparison. The Journal of Business 

Communication, Vol. 34 pages, 27-46. 

Geert B. & John H. (2008) Managing Performance: International Comparisons Routledge: Asia Pacific Journal of 

Human Resources 

Gitonga, A.T. (2007)  Pathway to Purpose. Word Alive Publishers Limited, Nairobi. 

Gomez-Mejia, L.R., Balkin B.D. and Cardy R. (2007). Managing Human Resources. Pearson Prentice Hall  New 

York 

Gray, D.E and Greben, S (1974) Future Perspectives, Parks and Recreation Journal. Vol 3. 

Greenblatt, F. (1989). Therapeutic Recreation for Long-Term Care Facilities. Human Science Press New York. 

Gupta, C. .B. (2004) Human Resource Management. Sultan Chand and Sons, New Delhi. 

http://www.eric.ed.gov/ERICWebPortal/Home.portal?_nfpb=true&_pageLabel=ERICSearchResult&_urlType=action&newSearch=true&ERICExtSearch_SearchType_0=au&ERICExtSearch_SearchValue_0=%22Ajzen+Icek%22
http://www.eric.ed.gov/ERICWebPortal/Home.portal?_nfpb=true&_pageLabel=ERICSearchResult&_urlType=action&newSearch=true&ERICExtSearch_SearchType_0=au&ERICExtSearch_SearchValue_0=%22Driver+B.+L.%22
http://www.basem.co.uk/
http://www.basem.co.uk/
http://www.basem.co.uk/
http://www.ccld.ca.gov/
http://www.getcited.org/mbrz/11055986
http://www.getcited.org/pub/103340221
http://www.getcited.org/pub/103340221
http://www.getcited.org/pub/103340221
http://www.getcited.org/pub/100600127
http://matilde.ingentaselect.com/vl=1833405/cl=26/nw=1/rpsv/catchword/routledg/02614367/v19n1/s2/p17
http://matilde.ingentaselect.com/vl=1833405/cl=26/nw=1/rpsv/catchword/routledg/02614367/v19n1/s2/p17
http://matilde.ingentaselect.com/vl=1833405/cl=26/nw=1/rpsv/catchword/routledg/02614367/v19n1/s2/p17
http://findarticles.com/p/articles/mi_m1145/is_n8_v33/ai_21130350/


International Journal of Humanities and Social Science                                              Vol. 2 No. 3; February 2012 

182 

 

Hakala, D. (2008). Ways to Measure Employee Performance. Downloaded 7
th
 July 2009 from 

http://www.hrworld.com/features/16-ways-measure-performance-021908 

Halliday, N. (1999). Developing Self-Esteem through Challenge Education Experiences. The Journal of Physical 

Education, Recreation & Dance, 70, 51-58. 

Hallowell, E.M.  (2004). Overloaded Circuits: Why Smart people Underperform. Harvard Business Review 

Journal, Vol. 21 page 2. 

Hawe et al (1990). Analyzing the Data. Retrieved April 23, 2009 from  

www.nt.gov.au/health/healthdev/health_promotion/bushbook/volume1 

Helen De Cieri, Holmes, B. and Abbot, J. (2002)  Work/life Balances Strategies: Progress and  Problems in 

Australian Organizations, Working paper 58/02 

Hrubes, D., Ajzen, I., & Daigle, J.J. (2001).  Predicting Hunting Intentions and Behavior:  An Application of the 

Theory of Planned Behavior.  Leisure Sciences, 23, 165-178. 

International Congress Series (2006) Evidence-Based Occupational Health. Proceedings of the International 

Congress on Occupational Health Services. Volume 1294, Pages 123-126  

Jackson, S. E., & Schuler, R. S., (2000). Managing human resources: A partnership perspective  Cincinnati, OH: 

South-Western Publishing. 

Janice T.S (1997), Corporate Wellness Programme, Effect on Stress, Satisfaction and Absenteesim. Journal of 

Managerial Psychology. Vol 25. Pages 177-189. 

Judge, T.A, Thoresen, C.J., Bono J.E. & Patton, G.K. (2001). The Job Satisfaction-Job Performance 

Relationship: A Qualitative and Quantitative Review. In: Psychological Bulletin Vol. 127 

Karabetian, A. and Norma, G. (1999). Effect of Physical Fitness Programme in Work place Journal of Business 

and Psychology, Vol. 1 pp 51 – 58. 

Karimi S. (2006) How to Increase Your Concentration. Retrieved in August 2009. 

http://www.associatedcontent.com 

Kets de Vries, M. (2001). Financial Times Mastering Management, Prentice Hall 

Kothari, C. R. (2004). Research Methods: Methods and Techniques (2
nd

 Ed.), New Delhi: New Age International 

Publishers.  

Kreitner, R. Kinicki, A. and Buelens, M. (1999). Organizational Behaviour, McGraw Hill Companies. 

Kyle, G., Graefe, A., Manning, R. And Bacon, J. (2003). An Examination of the Relationship Between Leisure 

Activity Involvement and Place Attachment among Hikers along the Appalachian Trail. Journal of Leisure 

Research, 35: 249-273. 

Larson (2000) Organized Activities as Contexts Of Development: Extracurricular Activities. Routledge. 

Maehr M.L (1984) Advances in Motivation and Achievement: Women in Science. Jai Pr., Inc. 

Maehr, M. L., & Meyer, H. A. (1997). Understanding Motivation And Schooling: Where We’ve Been, Where We 

Are, And Where We Need To Go. Educational Psychology Review, 9, 371-409 

Mark, P. and Shawn, M (1999) Motivating Employees through Games at Work: The Secret to Improving 

Employee Performance. Atticus Journal, Vol.5. pg 40-67 

McClelland D. (1961) The Achieving Society. Princeton, NJ. Vol.79. pg 21-32 

McShane. S (1995) Down the Asphalt Path: Academic Press. Vol. 1 pp 51 – 58 

Mugenda, O.M. and Mugenda, A. B, (2003), Research Methods: Quantitative and Qualitative Approaches, Acts 

Press, Nairobi. Vol.5. pg 21 

Mullins, L.J. (2007). Management and Organisational Behaviour, Pitman Publishing, Gt. Britain. 

Murphy, J. (1975) Recreation and Leisure Service, Dubuque IOWA 

Neck, C.P. and Cooper. K.H. (2003). Executive Health. Academy of Management Journal Vol. 14. pages 30-48. 

Noe, R. (2005) Employee Training and Development. 3rd Ed. Mcgh.ise 

Ostroff, C., & Kozlowski, S. (1992). Organizational Socialization as A Learning Process: The Role Of 

Information Acquisition. Personnel Psychology, 45(4), 849-874. 

Ouellette, M. A., & L. DiMaio-Farley. (1999). Peer Review Training through Communicative Tasks. Paper 

presented at the TESOL Conference: New York, NY.  

http://www.nt.gov.au/health/healthdev/health_promotion/bushbook/volume1
http://www.sciencedirect.com/science/journal/05315131
http://www.sciencedirect.com/science?_ob=PublicationURL&_tockey=%23TOC%2312913%232006%23987059999%23627342%23FLA%23&_cdi=12913&_pubType=J&view=c&_auth=y&_acct=C000050221&_version=1&_urlVersion=0&_userid=10&md5=92bfd0f9dd3b1c9785876e0b3b397831
http://www.associatedcontent.com/


© Centre for Promoting Ideas, USA                                                                                                www.ijhssnet.com  

183 

 

Parkinson, R.S. (2000) Managing Health Promotion in the Workplace. Palo Alto, CA: Mayfield Publishing 

Company. 

Pierro. A, Mannetti,L., S. Livi,  (2003), Autocracy Bias In Informal Groups Under Need For Closure, Personality 

and Social Psychology Bulletin, Vol. 29 pp.405 - 417.  

Pintrich, P. R., & Schunk, D. H. (1996). Motivation in Education: Theory, Research, and Applications. 

Englewood Cliffs, NJ: Prentice Hall 

Porter, L.W. and Lawler, E.E. (1968). Managerial Attitudes and Performance. Irwin. 

Purcell, J., Hutchinson S., Kinnie N., Purcell J. J And Boxall P.(2003) Strategy And Human Resource 

Management Amazon.Com, Inc 

Quality Management Systems, Fundamentals and Vocabulary. ISO 9000:2005 

Riley, S. (2001). Art Therapy with Adolescents. The Western Journal of Medicine, Vol. 175, 54-59. 

Ron Zemke R. and Woods J.A. (1998) Best Practices in Customer Service. Amazon .com 

Sagimo, P. (2000) Management Dynamics, Towards Efficiency, Effectiveness, competence and Productivity. East 

African Educational Publishers, Dar es Salaam. 

Samdahl, D. (1992). Leisure In Our Lives: Exploring The Common Leisure Occasion. Journal of Leisure 

Research, 24(1), 19-32. 

Shaffer, D. (2000). Social and Personality Development. Belmont: Wadsworth/ Thompson, IOWA 

Shields J. (2007). Managing Employee Performance and Rewards 

 Asia Pacific Journal of Human Resources. 46: pages 126-127 

Shinew, K. J, Glover, T D., Parry, Diana C. (2004). Leisure Spaces as Potential Sites For Interracial Interaction: 

Community Gardens In Urban Areas. Journal of Leisure Research Vol. 2 

Slyptak, Marshland, Ulmer, 1999 Motivation in Education: Theory, Research, and Applications. Englewood 

Cliffs, NJ: Prentice Hall: 24(1), 19-32 

Stranks, J. W.  (2005). Stress at work: Management and Prevention. Butterworth  Heinemann 

Tancred, B. and Tancred, G. (1992) Leisure Management St Edmundsbury Press Ltd. London 

Taylor T, Doherty, A. & McGraw (2008) Managing People in Sport Organizations, Elsevier Ltd. UK. 

Torkildsen,  G.  (2005) Leisure and Recreation Management. Routledge. NY 

Trafimow, 1996: The Importance Of Attitudes In The Intentions Of College Students To Drink. Journal of Applied 

Social Psychology, Vol. 26. 

Walker, Gordon J.; Courneya, Kerry S.; Deng (2006) Ethnicity, Gender, and the Theory of Planned Behavior. 

Journal of Leisure Research. V 29.  p207-240 

Wegge, J., Schimdt, K. Parkes C & Van Dick K (2007) Taking a Sickle: Job satisfaction  and Job Involvement as 

Interactive predictors of Absenteeism in a Public Organization. In: Journal of Occupational and 

Organizational Psychology, Vol. 80 

Weihrich, H. & Koontz, H. (1993) Management a Global Perspective. McGraw Hill, Inc USA 

Wellard, S. (1999). Art Works. Community Care, 282, PP. 28-30. 

Wigfield, A. (1994). The Role of Children's Achievement Values In The Self-Regulation Of Their Learning 

Outcomes. Mahwah, NJ: Erlbaum 

World Health Organization (2003). Health and Development through Physical Activity and Sport  Journal: Hill, 

Inc USA Vol. 4. PP 56-82. 

 

http://www.amazon.com/exec/obidos/search-handle-url/ref=ntt_athr_dp_sr_2?%5Fencoding=UTF8&search-type=ss&index=books&field-author=John%20Purcell

